The regional one day workshops will be interactive and hands-on. In order to prepare, participants should
view the following pre-session videos prior to attending:
PRE-SESSION VIDEO 1: UNDERSTANDING THE BASIC LEGAL REQUIREMENTS
This comprehensive session will discuss the requirements of Title IX and corollary laws, including:







Defining and recognizing sexual harassment and assault, gender-based harassment, bullying and
retaliation encompassed by Title IX;
Defining and recognizing domestic violence, dating violence and stalking;
Understanding the definitions used by the Office of Civil Rights;
Civil liability standards established by the United States Supreme Court;
Scope of the Title IX – on/off campus, employee and others; and
The impact of alcohol.

PRE-SESSION VIDEO 2: LEGALLY REQUIRED POLICIES & TRAININGS
This session will focus on the legal requirements faced by your institution and explain steps that need to be
taken to ensure compliance with those legal requirements.







The role of the Title IX Coordinator;
Responsibilities of institutional personnel in supervisory roles off campus;
Required elements of a Title IX policy; integrated policies;
Other required policies under Clery, SaVE Act & the Campus Sexual Assault Victims' Bill of Rights;
Required vs. recommended trainings; and
Who needs to be trained.

PRE-SESSION VIDEO 3: EFFECTIVE AND LEGALLY COMPLIANT RESPONSE
STRATEGIES
This session will focus on formulating an effective response. Participants will learn about:




Interim Actions;
Identifying Resources; and
Clery Act Requirements.
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REGIONAL WORKSHOP AGENDA
Session 1: (Breakfast will be provided) - Understanding The
Nuances of Sex-based Harassment and Sexual Violence This comprehensive session will allow participants to apply
information from the pre-session to their own campus policies
and procedures:
 Which definitions must be in your policies,
grievance procedures and student conduct codes;
 How to respond to allegations of domestic violence,
dating violence and stalking;
 Making sure the right people report;
 Distinguishing between harassment, bullying
and protected speech;
 Clarifying when the institution must act; and
 Alcohol, the elephant in the room.
Session 2: Formulating an Effective Response: SPAR
(Stop, Prevent & Remedy) - The effectiveness of an
institution’s process will often depend on its initial response to
allegations of sexual harassment or sexual violence. Now that
you've learned the basics in the pre-session, this practical
session will give specific guidance to participants so they can
meet their obligations while developing approaches via a case
study that are specific to the needs of each situation. We'll
cover:
 Taking immediate interim actions that consider the
needs of both the accuser and the accused;
 Balancing requests for confidentiality with the
institution’s obligation to provide a safe and nondiscriminatory environment;
 Coordinating with law enforcement; and
 Determining the proper process.
Session 3: Designing & Implementing a Fair and
Compliant Process - This session will provide an opportunity
to see if your institution’s processes meet Title IX, Clery Act
and other legal requirements.
 Making parity work;
 Protecting the rights of students and meeting
the institution’s needs;
 Decision-makers – who they should be and how to
prepare;
 Standard of proof; and
 Using evidence correctly.

Session 4: Conducting an Effective Campus Investigation
- This lively and interactive session, based on our nationally
recognized training program “Conducting Effective Campus
Investigations,” will focus on:
 Interview techniques;
 Asking effective questions;
 Weighing credibility;
 Confidentiality;
 Special needs and approaches for reluctant witnesses in
sexual assault investigations;
 Reaching a conclusion;
 Documentation; and
 Disclosure of the results.
Session 5: Policies, Notices & Training: Applying the
Requirements to Your Institution
Following up on the pre-session video training, this session will
help you design the checklist of what your campus needs to do
make sure your campus has policies, notices and training in place to
comply with Title IX Dear Colleague Letter and the new Clery Act
Amendments via Campus SaVE. Make sure your policies:
 Establish roles and responsibilities for the Title IX
Coordinator and others;
 Have been reviewed and updated;
 Address internships and study abroad programs;
 Specify who needs to be trained and when; and
 Address unique issues posed by athletics, fraternities
sororities, Student Government and intramural sports.
Session 6: Building Your Training Program: Train the
Trainers - This interactive, round-table session will allow you to
brainstorm ways to implement the legally required trainings
needed on your campus. Topics will include:
 Getting campus buy-in and participation;
 Effective training strategies; and
 Training resources and programs.
Session 7: The Take Away: Why We Do This & Next Steps on
Campus - You’ve worked hard. It’s time to remember why we do
this and to review the resources you have developed today that will
let you return to campus with practical information and concrete
next steps.

LUNCH – Roundtable Discussion (Lunch Provided)
Discuss complex issues with your colleagues.
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